
Natalie Aliga, Community Relations Senior Consultant, Wells Fargo & Company
Natalie Aliga is a vice president and community relations senior consultant with Wells Fargo’s Social
Impact & Sustainability team in the San Francisco Bay Area. She joined the company in July 2016 and in
her current role, she manages philanthropic grants and employee engagement activities in Alameda,
Contra Costa, Marin, Napa, Solano and Sonoma County.

Prior to Wells Fargo, Natalie was senior program manager and community relations representative for
AAA Insurance (CSAA Insurance Group) for more than 14 years. In her previous role, she managed a
variety of corporate and foundation programs companywide including grants, sponsorships, and
employee engagement programs such as matching gifts, volunteerism and board service grants.

Natalie currently serves on the national board of directors of Disability Rights Advocates and is an active
member of the Professional Businesswomen of California, Northern California Grantmakers and the
Association of Corporate Contributions Professionals. In 2012, she was named one of "100 Most
Influential Filipina American Women in the U.S., Emerging Leaders Category" by the Filipina Women's
Network.

Natalie earned Bachelor of Arts degrees in English Literature and American Multicultural Studies from
Sonoma State University, and an M.B.A with an Executive Certificate in Nonprofit Public Management
from Brandman University. She is a graduate of Leadership Contra Costa (LCC), a countywide program
sponsored by the Walnut Creek Chamber of Commerce to identify and prepare community leaders.

Natalie resides in American Canyon in Napa County with her husband, their two daughters and their newly
adopted rescue dog, Max.

Erin Currier, Program Officer, Family Economic Security, W.K. Kellogg Foundation
As a member of the Family Economic Security team, Erin is responsible for identifying and nurturing
opportunities for affecting positive systemic change within communities, and executing programming
efforts that align with the foundation’s strategic plan. She and the team advance grantmaking designed to
further workforce mobility and financial stability for low-income families. She works closely with staff
across the foundation to ensure integration and coordination of efforts; maintains strong relationships
with grantees, grantseekers and partners; and provides leadership and oversight for on-the-ground
execution of foundation investments.

Prior to joining the foundation, Erin served as director of the Financial Security and Mobility Project with
The Pew Charitable Trusts in Washington, D.C. In this role, Erin was responsible for supervising and
managing all aspects of the $5 million project, spearheading fundraising, and leading a targeted national
communications strategy to amplify the program, serving as a spokesperson. She cultivated and
maintained partnerships with diverse stakeholders, as seen by her work to build the first-ever bipartisan
Economic Mobility Caucus in the United States Senate.

Prior to this, Erin served as acting CEO with Women Work! The National Network for Women’s
Employment. In this role, she was responsible for oversight of the organization’s operating budget and
finances, program and policy agenda, and fundraising efforts. She developed and implemented special
grant projects within the national office and in coordination with state and local members with the
purpose of delivering education and job training to low-income women. Erin has also served as public



relations and outreach lead with Science Applications International Corporation and technical
writer/program analyst at the Federal Aviation Administration with Subsystem Technologies, Inc., both in
Washington, DC.

Erin has served as a volunteer board member with Survivors and Advocates for Empowerment and the
Domestic Violence Legal Empowerment and Appeals Project, both in Washington, D.C.

Erin holds a master’s degree in public policy and women’s studies from George Washington University in
Washington, D.C. and a bachelor’s degree in English and sociology from the University of Michigan, Ann
Arbor.

Camille Emeagwali, Senior Vice President of Programs & Strategic Learning, The New York Women’s
Foundation
Camille A. Emeagwali is Senior Vice President of Programs & Strategic Learning at The New York
Women’s Foundation where she leads programmatic strategy, strategic learning, and impact positioning
of The Foundation’s thought leadership. Camille also oversees The Foundation’s strategic grantmaking
focused on advancing gender, racial, and economic justice in NYC and beyond.

Prior to The Foundation, Camille was the Director of Capacity Building at Harm Reduction Coalition, where
she oversaw the National Training Institute, the HIV Prevention Capacity Building Initiative, and the CBA
for Syringe Access Community Mobilization Program. Camille has 20 years of experience in the nonprofit
sector providing technical assistance, consultation, and skills-building training to nonprofit organizations
in the areas of organizational development and program sustainability.

Camille, a daughter of Jamaican immigrants and a native of Queens, NY, is committed to supporting the
work of bold, dynamic leaders and organizations that are positively impacting the lives of Black women,
immigrant women, and women of color. Camille has a Master’s degree in Nonprofit Management from the
Milano School of Policy, Management and Environment at The New School and a B.A. in Government and
Politics from University of Maryland, College Park.


