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CHASE IS ADDRESSING THE SKILLS MISMATCH 

•   A $250 million, 5-year  

workforce readiness and demand-

driven training initiative to: 

‒ Build a demand-driven system 

‒ Invest in, strengthen, and 

scale effective training  

‒ Use data to analyze skills in 

demand in regional markets 
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DFW MIDDLE-SKILL OPPORTUNITIES ARE GROWING 
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A SIGNIFICANT PERCENTAGE OF JOBS IN HEALTHCARE AND 

INFORMATION TECHNOLOGY ARE MIDDLE-SKILL 
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296,000 total jobs in the health care sector 

$29.27 median wage for middle-skill health care jobs 

5.5% projected annual middle-skill job growth, 2013-18 

7,095 projected annual middle-skill job openings, 2013-18 

Middle 
skill health 
care jobs, 

45% 

123,000 total jobs in the IT sector 

$29.11 median wage for middle-skill IT jobs   

3.6% projected annual middle-skill job growth, 2013-18 

2,224 projected annual middle-skill job openings, 2013-18 

Middle 
skill IT 
jobs 
32% 



To join the conversation, follow @AssetFunders and #SkillsatWork  
6 

UNFORTUNATELY, TOO MANY RESIDENTS OF THE DFW REGION 

ARE NOT PREPARED FOR MIDDLE-SKILL JOBS… 

44% 

25% 

15% 

4% 

11% 

11% 

28% 

29% 

8% 

24% 

15% 

22% 

23% 

6% 

33% 

Less than HS 

HS Diploma or GED 

Some college, no degree 

Associate's degree 

BA or above 

White Black Hispanic 

Large disparities in educational attainment persist among racial and ethnic groups 

Source: 2011-13 American Community Survey 
Source: 2011-13 American Community Survey 
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…AND THIS RESULTS IN GREAT DISPARITIES IN 

UNEMPLOYMENT AND POVERTY 

Source: 2011-13 American Community Survey 
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CREATING BETTER ACCESS TO MIDDLE-SKILL JOBS:  

RECOMMENDATIONS IN FIVE TARGET AREAS 

1. Strengthen the “first rung” of career 
pathway programming  

2. Increase persistence in and 
completion of middle-skill training. 

3. Strengthen bridges between 
workforce resources and high need 
communities and populations 
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CREATING BETTER ACCESS TO MIDDLE-SKILL JOBS:  

RECOMMENDATIONS IN FIVE TARGET AREAS 

4. Increase awareness of 
middle-skill opportunities 

5. Promote employer 
leadership in developing 
career pathways. 
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THE DFW REGION CAN BUILD ON EXEMPLARY WORK 

10 


