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EQUITY AMPLIFIER

Asset Funders Network’s Equity
Amplifier for Economic Security
(EA) is a new series highlight-

ing organizations or nonprofits
focused on building economic
security/asset building in commu-
nities of color. EA’s intent is to:

+  Amplify the voices of organi-
zations led by people of color.

* Reduce systemic biases and
barriers within philanthropy.

* Encourage AFN membership
to broaden and deepen their
commitment to supporting
economic security and asset-
building strategies that target
diverse communities.

EQUITY AMPLIFIER IS
GENEROUSLY
SUPPORTED BY THE
JPMORGAN CHASE FOUNDATION,
METLIFE FOUNDATION,

AND TRUIST.
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AST BAY PERMANENT REAL ESTATE COOPERA-

TIVE (EB PREC) is a community-centered real estate

and housing development cooperative that has expended
efforts to help BIPOC and allied communities to cooperatively or-
ganize, finance, purchase, occupy, and steward properties, so that
they can get permanently off the speculative market. In fact, they
help create community-controlled assets and empower communi-
ties to shift from an extractive capitalist system to a regenerative
one. Their approach has advanced racial equity in different areas
and has impacted communities in meaningful ways. By introduc-
ing Esther’s Orbit Room Cultural Revival Project (https://ebprec.
org/esthers), EB PREC has made an explicit commitment to
advancing racial equality and economic opportunity for Oakland
and the Black Arts community for generations to come. Their
organization reflects the makeup of their communities as well:
in fact, their executive director is a Black woman; the majority of
their board of directors are Black women and include Indigenous

representation; and their staff is majority POC.<©
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MEET EXECUTIVE DIRECTOR

Noni Session

Please provide the name of your
organization.

East Bay Permanent Real Estate
Cooperative.

Where are you headquartered?
Oakland, CA.

What is your organization's mission or
vision?

We facilitate BIPOC and allied com-
munities to cooperatively organize,
finance, purchase, occupy, and steward
properties, taking them permanently
off the speculative market, creating
community controlled assets, and
empowering our communities to coop-
eratively lead a just transition from an
extractive capitalist system into one
where communities are ecologically,
emotionally, spiritually, culturally, and
economically restorative and regener-
ative.

Which of the following areas of ser-
vice BEST describes your organiza-
tion? (Select one)

Community improvement.

Does your organization identify as a
BIPOC led? What does that look like
within your organization? (ie: “We are
an organization in which the majority
of the Board of Directors are Black
and the executive leadership is Latino/
Latinx.”)

Yes, our executive director is a Black
woman, the majority of our board of
directors are Black women and has
Indigenous representation, and our
staff is majority POC.

Provide an example of a program or
initiative that your organization is
spearheading that works to advance
economic opportunity and prosperity
for BIPOC communities.

Once known as the Harlem of the
West, 7th street was a thriving Black
Business district, with Esther’s Orbit
Room at the center of its culture and
music scene. Through an innovative
community-driven development plan
led by EB PREC, Esther’s Orbit Room
Cultural Revival Project (https://ebprec.
org/esthers) will become a cultural and
economic asset for Oakland and the
Black Arts Community for generations
to come.

How does your work impact commu-
nities and populations that are histor-
ically marginalized, underserved and/
or under-resourced?

Property has long been a tool used to
oppress people of color. The impacts
of slavery, redlining and municipal
disinvestment reverberate through
our built environment. We're bringing
hope to our community, with a visible
pathway to collective ownership and
transformation.

In particular, EB PREC is commit-
ted to serving the most underserved
members of our Oakland community.
Our membership comes out of rooted
East Bay communities and organiza-
tions: culture keepers, legacy resi-
dents, artists, and activists. EB PREC's
Staff Collective provides technical
assistance to these BIPOC-led groups
to identify, purchase and steward
properties that are strategic to fighting
displacement and building community
wealth, including homes, multi-unit
buildings, and commercial properties.

We recognize that one of the fail-
ures of community development and
neighborhood improvement work is
the separation of BIPOC communities
from critical conversations, networks
and resources necessary for own-
ership and the stewardship of re-
sources. There is a lack of resources,
technical skills and long-term support
for these communities. As a move-
ment-based, power-building Cooper-
ative, EB PREC does much more than
provide access to land and housing:
we provide the organizational, net-
work, financial, and technical supports
that increase our community’s ability to
self-organize around land and housing
solutions in Oakland and the East Bay.
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What are some specific barriers or bi-
ases from within philanthropy that you
believe are hindering organizations
led by persons of color in accessing
adequate funding or support?

As a BIPOC-led start-up with a mem-
bership demographic that largely does
not benefit from historical financial
privilege, financing & underwriting

for our initial acquisitions has been
challenging. We are grateful to have
found mission-aligned Funders for the
Esther’s Orbit Room project who worked
past these historic barriers, and to have
used our DPO offering to raise money
from everyday people who want to
right these injustices. As we continue
to have more successful projects, we
hope the capitalization process will
become easier by developing more
credibility and relationships with finan-

cial institutions and foundations, and
to continue to build our fund through
our DPO, while developing additional
alternative financial tools in partnership
with integrated capital providers who
are trying to figure out how to support
community-led work like ours.

Name one thing funders need to be
cognizant of when connecting or
partnering with nonprofits or organi-
zations focused on building economic
security/asset building in communities
of color.
We would like for funders to be cogni-
zant of the origin of the wealth they are
. deploying and how it intersects with
ognize BIPOC communities. In particular, it is
that one of important to recognize that foundation
. wealth, like all other forms of accumu-
the fa11ur_es of lated wealth in the U.S., can be directly
community traced back to both historical and cur-

development and rent economic practices of extraction

. and exploitation that have dispropor-
nelghborhood tionately harmed BIPOC communities.

improvement In this sense, foundation investments
work is the in BIPOC community organizations is

- an important step towards repairin
separation P P paring

and healing this harm. <©
of BIPOC
communities
from critical
conversations.
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HOW FUNDERS CAN GET INVOLVED

As a benefit of AFN membership, funders may nominate local nonprofits focused on
building economic security/asset building in communities of color to highlight as part
of the EA series. AFN members will also receive the opportunity to participate in a brief
interactive virtual video presentation that will be shared with national AFN membership,
allowing your organization to showcase innovative models and best practices to help
build a more secure future for diverse communities. Click here for more information or
to nominate an organization or nonprofit led by people of color for the AFN EA.

Funders who wish to learn more about EB PREC, contact https://ebprec.org.
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