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Á U.S. economic policy has never been designed to  
meet womenõsneeds.

Á Policymakers rarely ask if women benefit ðas  

result, they often do not.

Á Most advanced countries have acknowledged  

the role of women as breadwinners and  

caregivers and have designed & invested in  

systems to support them.

Á The infrastructure of supports for working women  

in the U.S. is weak & policies to strengthen it have  

been blocked or dismantled.

The Issue



Women in the Economy isé*

Å A two -year research and action project  

designed to answer the question:

What would the economy look like if it were  
designed to work for women?

Å Roots the answer in the wisdom, voices, and  
lived experience of working women

*The WE project is inclusive of cis and transgender women, and we welcome insights from non-binary  
people and members of the LGBTQIA+ community. The term άǿƻǊƪƛƴƎ ǿƻƳŜƴέ ƛƴŎƭǳŘŜǎ ǿƻƳŜƴ ǿƘƻare
providing care with or withoutcompensation. 3



Methodology
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Survey Demographics



RACE, ETHNICITY, and GEOGRAPHY

14% Latina or 
Hispanic

Rural  

21%

Suburb an  

33%

Urban  

46%

Geography Type
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African  

American or  

Black

44%

American
Indian or Asian or  

Alaska Asian

Native American  

2% 5%

Native  

Hawaiian or  

Pacific Islander  

1%

White  

35%

Other  

13%

Race or Ethnicity



PARENTAL & MARITALSTATUS

pa rent  

58%

non -pa rent  

42%

Parental Status

37% respondents 
are single mothers
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21%

1%

46%

19%

10%

Marital Status

3%
Married

Registered domestic  

partner

Single, never married

Single,

sepa rated/divorced

Unmarried partner

Wid owed



AGE & INCOME

45%

40%

35%

30%

25%

20%

15%

10%

5%

0%
15-24 25-34 35-44 45-54 55-64 65-74 75and  

over

Age

250

200

150

100

50

0

Household Income

2 out of 3 had household  

income(s) of less than $50K
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EMPLOYMENT

Employed full-

time

55%
Employed part -

time

18%

Not working but  

looking for work  

12%

Not working and  

not looking for  

work

2%

Prefer not to say  

2%

Ret ired  

2% Unab le  

to work 

9%

Employment Status
A nonprofit  

organizat ion  

15%

A private  

company  

52%

aca demic  

5%

Gove rnment  

14%

Not sure  

14%

Job Sector



Survey Findings



4 out of 5
survey participants said they felt

economically insecure

Key Finding



Economic Insecurity

35%

30%

25%

20%

15%

10%

5%

0%

A great deal A fair amount Som ewhat Not very much Not at all Not sure

To what extent do you feel insecure economically?
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Only 1 out of 5
were confident
about their level of  

retirement savings
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Retirement Insecurity

0

50

100

150

200

250

Not confident at all Not too confident Fairly confident Very confident

How confident are you that you have saved enough money to live  

comfortably once you retire?

Tota l



71%
survey participants agreed that access to  
abortion has a direct impact on women's  

economic security.

Key Finding



Top challenges &  

solutions:

All respondents



(All survey respondents , n=1224)
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(All survey respondents , n=1224)
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(All survey respondents , n=1224)
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(All survey respondents , n=1224)
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Top challenges &  

solutions:

By race and ethnicity
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Prioritized challenges by  
Race & Ethnicity
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Prioritized solutions by  
Race & Ethnicity

22



Open Responses
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Next steps

2023:

Å Taking findings on the road

Å Galvanizing leaders to  
advance solutions

Å Support interviewees to tell  
their own stories
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Advisors
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¶ Dr. Mariko Chang, Author

¶ Erin Currier, W.K. Kellogg  

Foundation

¶ Melany De La Cruz -Viesca,  
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¶ Noreen Farrell, Equal Rights

Advocates

¶ Christy Finsel, Oklahoma Native  
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¶ Angela Glover Blackwell,  

PolicyLink

¶ Naomi Goldberg, Movement  

Advancement Project

¶ Surina Khan, Womenõs Foundation  

of California

¶ Dr. Lisa Servon, University of  

Pennsylvania
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Á AARP

Á Blue Shield of California Foundation

Á S&P Global Foundation

Á Chavez Family Foundation

Á Friedman Family Foundation

Á Individuals: Robert Friedman, Martha Records and  
Richard Rainaldi

Founding Funders
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Å

Å

Å Founder and Project Lead: Heather McCulloch, Entrepreneur -

in-Residence

Senior Research Partner: Celine Apollon, Consultant  
Aspen FSP Partners: Joanna Smith -Ramani and Ida  
Rademacher, Co -Executive Directors

WETEAM

Contact Information:  
Heather.McCulloch@AspenInstitute.org 
(415) 378-6703

Original Photography & Design © 2023 by CélineApollon
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Appendix*

*Select findings, by race and ethnicity only. For full set of findings - contact Heather McCulloch 

heather.mcculloch@aspeninstitute.org.

mailto:heather.mcculloch@aspeninstitute.org


Top challenges & solutions:
Black women



Top challenges for Black women (n=540)

44%
41%

39%

28% 28%
26% 26% 25%

23%

I nflation is

ma king it

ha rder for

workers to

survive and /or  

support their  

families.

Working  

wom en

struggling to  

ma ke ends  

meet

Housing costs  

are eating up  

too much of  

womenõs  

income.

The pay gap is  

undermining  

women's  

economic  

security.

Single moms  

are most  

nega tively  

impacted by  

caregiving

responsib ilities.

Women are  

losing jobs,  

income,  

advance ment  

opportunities,  

and spending  

down savings  

due to

Low-wage  

workers are  

working extra  

jobs and/or  

long hours to  

ma ke ends  

meet, leaving  

little time to

jobs available  

to them pay  

wa ges that are  

too low to  

support them  

and their

c aregiving sp end with the ir families.  

responsibilities. families.

Women want Hiring of

to work but the women of color
is increasing  

but workplace  

racial and  

gend er bias is  

impeding their  

advance ment.



Top solutions for Black women (n=540)

46% 46%

42% 42%

37% 37%
35%

31% 31% 31% 31%

Flexible work  

schedule s

Public and  

employer  

support to help  

workers cover  

rising housing,  

energy, health,  

transportation,  

food and other  

everyday

expe nses

The option to Raising the Raise income  

work remotely minimum wage and asset limits

in public benefit  

programs so

them

Teach women  

and girls - in  

schoo ls,  

community,

more families churc hes, etc. -

can acc ess about how to

be financially  
ind ep endent  

and why it

matters

Close the  
ge nder pay  

gap

Promoting  

women into

leadership roles  

at work

Paid family  

leave

Affordable and  
ac cessible  

childcare

Sup porting  

women to

mentor other 

women



Top challenges & solutions:
Latina or Hispanic women



Top challenges for Latina or Hispanic women (n=165)

53%

48%

41%

37%
34% 33%

30%
28% 27%

24%

Inflation is
making it harder  

for workers to  

survive and/or  

support their

families.

Working women Housing costs are Low -w a ge  

workers are

spend with their  

families.

Women want to  

work but the jobsstruggling to eating up too
make ends meet much of working extra jobsavailable to them

womenõsincome. and/o r long hours pay wages that
to make ends are too low to
meet, leaving support them and  

little time to their families.

Single moms are  

most negatively  

impacted by  

caregiving

responsibilities.

Women are  

losing jobs,

inc ome,  

ad va nce m ent  

opportunities,  

and spending  

do wn savings

Lack of  

educatio n about  

eco nomic and

financ ial systems,  
prac tices, and

produc tsis  

having a

due to caregiving de trimental long -

re sponsibilities. term effect on

the economic  
security of

women and girls.

The pay gap is  

undermining  

women's

ec o no mic  
security.

Lack of  

confidence is  

affecting  

womenõsability  

to get ahead.



Top solutions for Latina or Hispanic women (n=165)

48%
46%

44%
42% 41%

38% 37% 36%

28% 28% 28%

Flexible work  

schedules

Raising the  

minimum  

wa ge

The option to  

work remotely

Public and  

employer  

support to  

help workers  

cover rising  

housing,  

energy,  

health,  

transporta tion,  

food and  

other

everyda y  

expenses

Raise income  

and asset  

limits in public  

benefit  

programs so  

more families  

can access  

them

Afford ab le  

and  

accessib le  

childcare

Paid family  

leave

Teach  

women and

girls - in  

schools,  

community,  

churches, etc.

- about how  

to be  

financially  

independent  

and why it  

ma tters

Promoting  

women into 

leadership

roles at work

Close the  

gend er pay 

gap

Removing  

barriers and  

sp eed up  

processes to 

apply  

for/receive  

public  

benefits



Top challenges & solutions:
Native wo men



Top challenges for Native * women (n=21)

*Native women includes women identifying as American Indian and/or AlaskaNative

57%

52%

48%

38%

29% 29% 29% 29%

24% 24%

to  survive and/ or ends meet  

support their

families.

Inflation is  making  it   Working women Housing costs are

harder for workers struggling to make eating up too much
of womenõs  

income.

Single moms are  

most negatively  

impacted by

caregivin g  

re sp o nsib ilities.

Low-wage workers  

are working extra  

jobs and/or long

time to spend with  

th eir families.

Women are losing  

jobs, income,  

advancement

savings due to  

caregivin g  

re sp o nsib ilities.

Women want to

wor k but the jobs

available to them

hours to make ends opportun ities, and pay wages that are  

meet, leaving little spending down too low to support

th em and their  

families.

Women are

and/or public  

sector resources  

th at could help  

th em navigate

financial  

c ha lle ng es.

The  pay gap is Lack of confidence
un aware of un dermining isaffecting

commu nity- based women's economic womenõs abilityto

security. get ahead.



Top solutions for Native * women (n=21)

*Native women includes women identifying as American Indians and/or AlaskaNative

71%

57%
52% 52%

48% 48%
43%

38%
33% 33% 33%

The option to  

work remotely

Public and  

employer  

support to help  

workers cover  

rising housing,  

energy, health,  

transportation,  

food and other  

everyday

expe nses

Flexible work  

schedule s

Raise income Raising the  

and asset limits minimum wage  

in public benefit

programs so

more families

can acc ess

them

Paid family  

leave

Close the  

ge nder pay  

gap

Work policies,  

norms, and  

culture that  

support and

ca reg ivers

and girls - in  

schoo ls,  

com munity ,

value workers churc hes, etc. -
who are also about how to

be financially  

ind ep endent  

and why it

matters

Teach women Affordable and
ac cessible  

childcare

Removing  

barrie rsand  

speed up

proces sesto  

apply

for/receive  

public benefits



Top challenges & solutions:
AAPI women



Top challenges for AAPI* women (n=68)

*AAPI includes Asian American, Native Hawaiian, and/or Pacific Islanderwomen.

65%

46%
44%

35%
31% 31%

27%
25%

22% 21%

Inflation is
making it harder  

for workers to  

survive and/or  

support their

families.

Working women  

struggling to

make ends meet

Housing costs  

are eating up too  

much of  

womenõs  

income.

Low-wage

workers are

working extra

jobs and/or long  

hours to make  

ends me et,

leaving little time  

to spend with

their families.

impacted by  

caregiving

responsibilities.

Single moms are Women want to  

most negatively work but the jobs

available to
them pay wages
that are too low

to support them

and their familie s.

Women are  

losing jobs,

inc ome,  

ad va nce m ent  

opportunities,  

and spending  

do wn savings  

due to

caregiving  

responsibilities.

Lack of  

confidence is  

affecting  

womenõsability  

to get ahead.

The pay gap is  

undermining  

women's

ec o no mic  
security.

Lack of  

educatio n about  

eco nomic and

financ ial systems,  
prac tices, and

produc tsis  

having a

de trimental long -

term effect on

the economic  
security of

women and girls.



Top solutions for AAPI* women (n=68)

*AAPI includes Asian American, Native Hawaiian, and/or Pacific Islanderwomen.

52%

48% 48%
44% 44%

34% 34%

29% 28%
27%

Flexible work  

schedule s

Teach women  

and girls - in  

schoo ls,  

community,  

churc hes, etc. -

about how to be  

financ ially

independent and  

why it matters

The option to  

work remotely

Public and Close the  

employer support ge nder pay gap

to help workers  

cover rising  

housing, energy,  

health,

transportation,  

food and other  

everyday

expe nses

Paid family leave Raise income  

and asset limits in  

public benefit

programs so
more families can  

ac cessthem

Promoting  

women into

leadership roles  
at work

Work policies,  

norms, and  

culture that  

support and  

value workers  

who are also  

caregivers

Sup porting  

women to

mentor other 
women



Top challenges & solutions:
White women



Top challenges for White women (n=434)

65%

46%
44%

35%
31% 31%

27%
25%

22%

I nflation is  

ma king itharder

for workers to  

survive and /or  

support their  

families.

Working women  

struggling to

ma ke ends meet

Housing costs  

are eating up  

too much of  

womenõs  

income.

Low-wage  

workers are  

working extra  

jobs and/or long  

hours to make  

ends meet,  

leaving little t ime  

to spend with  

their families.

impacted by  

caregiving

responsib ilities.

Single moms are Women want to  

most negatively work but the jobs

available to  

them pay wages  

that are too low  

to support them  

and their families.

Women are  

losing jobs,  

income,  

advance ment  

opportunities,  

and spending  

down savings  

due to  

caregiving

responsib ilities.

Lack of  

confidence is  

affecting  

womenõsability  

to get ahead.

The pay gap is  

undermining  

women's  

economic  

security.



Top solutions for White women (n=434)

52%
48% 48%

44% 44%

34% 34%

29% 28% 27%

Flexible work  

schedules

The option to  

work remotely

Public and  

employer  

support to help  

workers cover

rising housing,  

energy, health,  

transportation,  

food and other  

everyday  

expenses

Raising the Raise income  

minimum wage and asset limits

in public benefit  

programs so  

more families  

can access  

them

Paid family  

leave
Teach women

about how to  

be financially  

independent  

and why it  

ma tters

schools, girls about  

community, economic and

churches, etc. - financial
systems and  

career  

pathways

High school Affordable and

and girls - in   classes to teach accessib le

c hildc are

Removing  

barriers and  

sp eed up  

processes to  

apply  

for/receive

public benefits
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